
206.1 

PRIESTS’ COMPENSATION 
 
INTRODUCTION: Priests assigned by the Bishop to diocesan and parochial 
positions in the Diocese have the right to full salary and benefits.    
 
MASS OFFERINGS 
 

Current offering for Mass is $5.00.  
 

CHANGES IN SALARY/FEES/BENEFITS 
 

The Bishop alone possesses the authority to change the principles and salary/benefit 
scale. No pastor or Pastoral Council has the authority to change either.  The Priests’ 
Welfare Committee, a committee of the Council of Priests, will make 
recommendations to the Council of Priests regarding compensation. 

 
NEEDY PARISHES 
 

Special consideration will be given to needy parishes who find it extremely 
burdensome to pay full salary/benefits. Funds from the Needy Parish Fund are set 
aside for assistance. Pastors are to make appeals for the funds in writing to their 
Regional Vicars, who will bring the requests to the Bishop’s Conference. 

 
SPECIAL BONUSES 
 

In the light of the increases in salaries and benefits, the practice of granting special 
bonuses (e.g. Christmas) to those assigned to parochial ministry is discontinued. 
 

HOUSEHOLD EXPENSES 
 

Discretion is to be shown in regards to household expenditures (Canon 282). 
 

HOSPITALIZATION/RETIREMENT 
 

Parishes pay monthly to the diocese on the date due all of a priest's hospitalization 
premium and retirement.  Deacons, religious and religious priests who are assigned 
by the Bishop to parochial ministry and are not participating in the diocesan insurance 
and retirement programs may invest the same amount as diocesan priests in their own 
program. 

 
FICA 
 

A Parish pays the current FICA for the priest’s salary and designated housing 
allowance. The current percentage to be paid shall be announced by the Diocesan 
Fiscal Office each year. 

 



206.2 

STOLE FEES 
 
Stole fees may not be requested for baptism, confirmation, weddings or funerals. 
Freely offered donations on these occasions go to the general parish fund, unless a 
donation is clearly intended for the celebrant. 

 
BUSINESS ALLOWANCE 
 

Business allowance is given by the parish to the priests and Parish Life Coordinators 
for the use of business expenses. The Council of Priests recommends the amount to 
be paid.  Business allowance forms are to be filled out and turned in to the 
bookkeeper to make sure the allowance and the expenses match.  If the expenses are 
less than the allowance, then the remaining amount is considered taxable income. 

 
MILEAGE 
 

Priests with extra-ordinary mileage due to their assignment may appeal to the Bishop 
for additional business allowance. 

 
HOUSING 
 

Housing allowance is applicable to priests assigned to live in residence in a rectory 
but offer no services to that community, as well as to priests permitted to live in a 
residence other than a rectory. 

 
PAYMENTS 
 

Salary, business allowance, and FICA are paid directly to the priest. 
 

CONTINUING EDUCATION 
 

Continuing education fees are not paid directly to the priest; expenses are paid as they 
are incurred. 

 
RETREAT 
 

The parish (or office) shall pay the full amount of the cost for directed, individual, or 
specific retreats. No specific amount is indicated on the salary/benefit scale since this 
varies from year to year.  The maximum amount of any retreat is not to exceed that of 
the diocesan retreat. 

 
SUBSTITUTE CLERGY 
 

$50 for weekend Mass and Holy Days of Obligation, $25 for weekday Masses and 
$25 for Saturday confessions may be offered to substitute priests.  Travel expenses 
should be negotiated if necessary.   



206.3 

RETIRED PRIESTS 
 

a. The pension for retired priests is set by the Bishop.  To receive full retirement 
benefits a priest must have served in the Diocese for a minimum of 20 years.  
Pension is in addition to Social Security benefits. 

 
b. The Diocese provides coverage under its self-insurance plan at no cost to the 

retiree and will pay the equivalent of the premium for Medicare Part B in which 
every diocesan priest must enroll upon retirement. 

 
c. The priests’ welfare program picks up medical expenses beyond Medicare and the 

diocesan plan. 
 

d. There is no policy regarding housing for retired priests.  The cost for housing is 
paid for by the individual retiree. 

 
e. The priests’ welfare program pays nursing care cost beyond Medicare and the 

diocesan health plan. 
 

f. Rent for a nursing home is paid by the individual priest. 
 
 
 

 


